Institutional Effectiveness
2022-2023
Program: Instructional Leadership EDS
College and Department: College of Education, Department of Curriculum & Instruction
Contact: Jeremy Wendt
Mission:

The mission of the Department of Curriculum & Instruction is to enhance education and policy
for the well-being of society through the creation, communication and application of new
knowledge; preparation of scholars, researchers, educators and other professionals to meet the
needs of our increasingly diverse, global, technological society; and outreach initiatives engaged
with matters related to the local community, state, nation, and world.

Mission Brief: Learn from the past. Impact the present. Focus on the future.
Vision: Evidence-based, student-focused, future-oriented education for life-long learners.

Attach Curriculum Map (Educational Programs Only): *See Appendix 1.
OUTCOME: CANDIDATE CONTENT AND PEDAGOGICAL KNOWLEDGE

Define Outcome:
1. Candidates for the INSL EdS in C&I will demonstrate content and pedagogical knowledge
in their teaching area as reflected by passing scores on state licensure examinations.

2. Candidates for the INSL EdS in C&I will apply ethical research, compliance, practice and
understanding in their coursework and degree program.

Assessment Methods:

1. State licensure exams. Candidates take state-mandated licensure exams in order to be
recommended for licensure. The Praxis Leadership Exam assessments measure
candidates’ content knowledge of the subjects they teach. The subject assessments
measure subject-specific teaching skills and content knowledge. Validity for the
assessments is evidenced through multiple means, including job analysis; item writing
and reviewing; standard-setting studies; test reviews; and ongoing reviews. Reliability is
addressed via the standard error of measurement, reliability of classification, and
reliability of scoring. Praxis is a proprietary assessment developed, regulated, and
scored by ETS, and the Tennessee State Board of Education sets candidate cut scores.

2. CITl training modules - Candidates for the INSL EdS will complete the required CITI
training modules to demonstrate ethical research, compliance, practice and
understanding. The CITI training modules: Enhance the integrity and professionalism of
medical, healthcare, technology, and higher education communities, staff, and students



conducting research or other compliance-related activities in the United States and
globally; educate members, administrators and organizational leadership of ethics
committees and compliance entities to enable them to conduct their oversight and
credentialing duties effectively, efficiently and professionally; promote ethical research
at organizations where research is conducted through the education of research
administrators and organizational leadership.

Criteria for Success (Thresholds for Assessment Methods):

1. PRAXIS Leadership Exam Scores - Candidates in licensure programs must meet or exceed
required scores on Praxis Il exams for her or his program. These scores are reported to
TTU directly from ETS. Performance at a level above or comparable to the state mean on
the Praxis Examination will be defined as TTU candidates having a mean score above or
equal to the state mean. Praxis scores are generally reported a year behind due to a
delay with state reporting.

2. CITl training modules - Candidates for the INSL EdS will complete the required CITI
training modules to demonstrate ethical research, compliance, practice and
understanding with a minimum 80% score on the modules.

Results and Analysis:
Results 1: Candidate Content and Pedagogical Knowledge

With changes to the cycle of data collection for IE, the department has complete data sets for
the most recent completers (2022-2023).

PRAXIS SCORES II:
Pass rates for Praxis exam (MA & EdS):

Table 1. School Leaders Licensure Assessment PRAXIS (6990)

TTU State
Year N | Pass Rate Mean N Pass Rate Mean
2019-2020 27 | 85.19 162.44 461 |92.41 168.19
2020-2021 25196 169.24 | 694 | 94.52 168.78
2021-2022 28 1 92.86 165.61 | 679 |94.99 168.37
2022-2023 14 | 92.86 165.93 | 564 ]92.73 167.65




COMPREHENSIVE EXAM:

Pass Fail Rewrite Total
2019-20 16 0 0 16
2020-21 12 0 0 12

In 2022-2023, C&I MA/EdS graduates had a 100% completion rate for the CITI training modules.
The department's goal is to achieve the 100% completion rate annually.

Use of Results to Improve Outcomes:
Outcome 1 & Outcome 2

Multiple changes will be made to the assessment plan, specifically related to the
Comprehensive Exam.

e Completion of CITl training is now a pre-requisite for admission to candidacy. All
candidates complete the CITI training before or during their research courses.

e The Comp exam has been replaced with the completion of a culminating research
project. Results from the rubric scoring of the project can be used to not only assess
research skills, but also content knowledge and application.

OUTCOME: EFFECTIVE RESEARCH EXPERIENCE

Define Outcome:

Candidates for the INSL EdS in C&I will demonstrate research methods knowledge and skill as
reflected by passing grades on the culminating research project. A departmentally developed
curriculum map can be found in Appendix 1 that shows the connections between courses and
student learning outcomes.

Assessment Methods:

Research Proposal - Candidates in all programs complete a sequence of research courses near
the end of their program. A research proposal is finalized in CUED 7910. A rubric is used in all
courses to provide data to inform the department of the preparedness of candidates. Data
from applied research will be discussed among research faculty and shared in departmental
meetings to help determine any recommended changes. (Comprehensive Exam - In August
2021, traditional comprehensive examinations were replaced by the culminating research
project and will assess all candidates’ content and pedagogical knowledge in a more authentic
and in-depth application)



Criteria for Success (Thresholds for Assessment Methods):
Pass rates/percentages in the research course rubric will indicate if the majority of students
have met or exceeded departmental and university graduate school requirements.

Results and Analysis:
Results Outcome 2: Effective Field Research Experience

Research Course Grades (CUED 7910)

Satisfactory | General | Minimal Below .
Expectations
A B C D F I IF
2019-20 | 90.70% 6.70% 1.30% 0% 0% 1.30% 0%
2020-21 | 95.70% 0% 0% 0% 0% 4.30% 0%
2021-22 | 78.90% 16.50% | 2.80% 0.00% 0.90% 0.90% 0.00%
2022-23 | 58.10% 19.40% | 9.70% 3.20% 3.20% 6.40% 0%

Use of Results to Improve Outcomes:
Outcome 2: Effective Research Experience

Updates to the research core better reflect current educational language and CAEP standards.
Collaborative research and increased knowledge across quantitative and qualitative topics from
students are evident in the project success rates and topics.

Example research papers from the quantitative research course:

1. Gamification Versus Traditional Instruction and High School Environmental Science
Achievement

2. Functional Communication Training: Comparing the Use of Communication Boards and
Sign Language on Reducing Echolalia

3. Students’ Perceptions of Learning and Engagement: Quizzizz in Math Instruction

Example research papers from the qualitative research course:

1. How Elementary Teachers Perceive Inclusion and Students’ Learning in the Inclusive
Classroom: An Interpretive Case Study in a Rural Middle Tennessee School

2. An Interpretive Case Study: How Elementary School Teachers, Guidance Counselors, and
Principals View the Impact of Social-Emotional Learning in a Middle Tennessee School



Summative Evaluation:
Outcome 2: Effective Research Experience

Updates to the research core better reflect current educational language and CAEP standards.
Collaborative research and increased knowledge across quantitative and qualitative topics from
students are evident in the project success rates and topics.

Example research papers from the quantitative research course:

1. Gamification Versus Traditional Instruction and High School Environmental Science
Achievement

2. Functional Communication Training: Comparing the Use of Communication Boards and
Sign Language on Reducing Echolalia

3. Students’ Perceptions of Learning and Engagement: Quizzizz in Math Instruction

Example research papers from the qualitative research course:

1. How Elementary Teachers Perceive Inclusion and Students’ Learning in the Inclusive
Classroom: An Interpretive Case Study in a Rural Middle Tennessee School

2. An Interpretive Case Study: How Elementary School Teachers, Guidance Counselors, and
Principals View the Impact of Social-Emotional Learning in a Middle Tennessee School

Assessment Plan Changes:
Outcome 2: Effective Research Experience

Updates to the research core better reflect current educational language and CAEP standards.
Collaborative research and increased knowledge across quantitative and qualitative topics from
students are evident in the project success rates and topics.

Example research papers from the quantitative research course:

1. Gamification Versus Traditional Instruction and High School Environmental Science
Achievement

2. Functional Communication Training: Comparing the Use of Communication Boards and
Sign Language on Reducing Echolalia

3. Students’ Perceptions of Learning and Engagement: Quizzizz in Math Instruction

Example research papers from the qualitative research course:

1. How Elementary Teachers Perceive Inclusion and Students’ Learning in the Inclusive
Classroom: An Interpretive Case Study in a Rural Middle Tennessee School

2. An Interpretive Case Study: How Elementary School Teachers, Guidance Counselors, and
Principals View the Impact of Social-Emotional Learning in a Middle Tennessee School



Appendix 1: Instructional Leadership EDS

Tennessee Instructional Leadership Standards
An ethical and effective
|prasctice 1

1 Collaborates with stakeholders to establish and commanicate 3 cear, compel|ing, shared vision
for continuous school |maravement.

2 Bulbds capacity of educators ta provede each student a rigoenus cunr culem aligned with the
Tennessee Academic Standards.

3. Collaborates with educators to analyze and wse multiple fomes of data throughout the year to
establish spedfic poals and strategees targeting each student’s achievement and growth.

4 Bﬂwﬂlﬂ“ﬂtﬂr!mﬂmﬂplnﬂ l!lm|mlﬂﬂbﬂ!m=ﬂm!(ﬂ|mﬂlﬂ"i|lﬂ“lﬂs
needs, grounded In mulbiple sources of data {academic, social, and/or emotional |

5. Systematically manitors and adjusts progress toward established goats and facitates
ﬂmclmsmmnlmhnlngmmnuws schoal -“PIml‘

Course Name & Description

Link 1o all INSL Courses Deseriptions

IMEL £520 Human Resources, Management & Pubilic
Relations INSL 7530 Assessment & Evaluation:
Improvement in Teaching

IMEL E520 Human Resources, Management & Pullic
Relations, INSL 7530 Assessment & Ealuation:
Impeovement in Teaching

INEL E520 Human Resources, Management & Public
Relations INSL 7530 Assessment & Evaluation:
Improyement in Teadhing

IN5SLESE0 School Leadership, Law & Ethics
INSLES20 Husman Rescunes, Management & Public
Relations INSL 7530 Assessment & Evaluation:
Impeovement in Teaching INSL 7000 |NSL INSL 7400

INSLES30 Schaol Leadership, Law & Ethics
INSLES20 Husman Rescunes, Management & Public
Relations INSL 7530 Assessment & Evaluation:
Improvement in Teaching, INSL 7000, INSL 7800

Course Key Assignments

Clinacal Activities Repart of
Experiences (CARE), TTU Individual
Actian Plan, Lead and Lteracy Action
Plan, Candidate Seif-Reflection Fekd
[Experience Eval uation Fomm; LEA
Mentor Fueld Expenience Evaluation
Foamm

Clinkcal Activities Repart of
Experiences (CARE), TTU Individual
Actian Plan, Lead and Liberacy Action
[Plan, Candidate Self-Reflecion Fleld
[Expesience Eval uaticn Form; LEA
Mentor Feeld Exvperience Evaluatian
[Foem

Clinkcal Activities Repart of
Experiences (CARE], TTU Individual
Artion Plan, Lead and Literacy Action
Plan, Candidate Seif-Reflection Flekd
Experience Eval uation Fommg LEA
denitor Field Experience Evaluation
[Form

Clinkcal Activities Repart of
Experiences (CARE), TTU Individual
Actian Plan, Lead and Liberacy Action
Plan, Candidate Seif-Reflection Fekd
[Expesience Eval uaticn Form; LEA
Mentor Feeld Exvperience Evaluatian
Foamm

(Clinscal Activities Repart of
Experiences (CARE), TTU Individual
Action Plan, Lead and Liberacy Action
[Plan, Candidate Self-Reflecion Fleld
[Expesience Eval uaticn Form; LEA
Mentor Field Experience Evaluation
[Foem

Clinical Experiments

45 haurs in-schoal clind cal haurs: Clinscal
Activithes Repart of Experiences [CARE),
TTU Individual Actkan Plan, Lead and
Literary Acticn Plan, Candldate Seif.
Feeflection Field Experience Evaluation
Form; LEA Mentor Field Experkence
Evaluation Form

45 haurs in-schoal clin cal haurs: Clinscal
Activithes Repart of Experiences [CARE),
TTU Individual Actsan Plan, Lead and
Uteracy Acticn Plan, Candldate Self-
Feeflection Field Experience Evaluation
Form; LEA Mentor Field Experkence
Evaluaticn Form

45 haours in-school clindcal hours: Clindcal
Activities Repart of Experiences [CARE),
TTU Indivedual Actkan Plan, Lead and
Literary Acticn Plan, Candldate Seif.
Reflection Field Experience Evaluation
Form; LEA Mentor Field Experkence
Evaluaticn Form

45 hours in-scheal clind cal hours: Clindcal
Activithes Repart of Experiences [CARE),
TTU Individual Actsan Plan, Lead and
Literary Acticn Plan, Candldate Seif.
Feeflection Field Experience Evaluation
Form; LEA Mentor Field Experkence
Evaluation Form

45 haurs in-schoal clind cal haurs: Clinscal
Activithes Repart of Experiences [CARE),
TTU Indivedual Actkan Plan, Lead and
Uteracy Acticn Plan, Candldate Self-
Feeflection Field Experience Evaluation
Form; LEA Mentor Field Experkence
Evaluaticn Form



Tennessee Instructional Leadership Standards

TILS Standiard B: Custine for Teaching and Leaming. An etfective
create and sustain an ind wsive, respectful, and safe

conducive ta leaming and growth for each student.
Indicators:

L Collabarates with stakehodders to establish and commundcate a clear, compse |ling. shared wisicn
fior a cutune conduwdve to teaching and leaming.

Z Lewerages educator strengths to ensune that each shedent has equitable access to effective
teachsers and meaningful, relevant, and equitable learming opportunities.

2 Fasters a safe, nespectful, and ordesdy enviranment that cultivates an inchusive, caring, and
supportive school commusnity for each student.

4, Takes measures ta actively involve families in the adturally responsive education of each
stisdent.

5. Moddels and commisn| cates expectations forindividisal and shared cwnership of shsdent,
educator, and school success regardless of race, dass, culhure and language, pender and sexual
anentation, and disability ar spedal status.

& Recognizes and celebrates improved educator and student performance related to school vision
and goals.

Course Name & Description

INSL E520 Human Resources, Management & Pulblic
Relations INSL A1DIMSLINSL 7400

INSL E520 Human Resources, Management & Pulblic
Relations INSL F01DINSLINSL 7400

INSL E520 Human Resources, Management & Pulblic
Relations INSL F01DINSLINSL 7400

INSL B520 Human Resources, Management & Public
Relations, INSL 7530 Assessment & Bvaluation:
Improvement in Teaching

IN5L 8520 School Leadership, Law & Ethics, INSLES20
Husman Resources, Management & Public Relations,
INSL 7530 Assessmant & Evaluation: improve ment
in Teaching

IN5L 8520 School Leadership, Law & Ethics
INSLE520 Hisman Resources, Management & Public
Relations INSL 7530 Assessment & Evaluation:
Improvement in Teaching, INSL 7000, INSL 7800

Course Key Assignments

Clinkcal Activities Repart of

Experi ences (CARE), TTU Individusal
Action Plan, Lead and Liberacy Action
Plan, Candidate Seif-Refiection Flekd
Experience Eval uaticn Fomm; LEA
Mentor Field Expenience Evaluation
Foam

Clinkcal Activities Repart of
Experiences (CARE], TTU Individual
Action Plan, Lead and Liberacy Action
Plan, Candidate Seif-Refiection Flekd
Experience Eval uaticn Fomm; LEA
Mentor Feeld Experience Evaluation
Foam

Clinkcal Activities Repart of
Experiences (CARE], TTU Individual
Actian Plan, Lead and Literacy Action
Plan, Candidate Seif-Refliection Flekd
Experience Eval uaticn Fomm; LEA
Mentor Feeld Experience Evaluation
Foam

Clinszal Activities Regart of
Experiences (CARE], TTU Individual
Actian Plan, Lead and Literacy Action
Plan, Candidate Self-Reflecion Flekd
Experience Eval uaticn Fomm; LEA
Mentor Feeld Experience Evaluation
Foam

Clinszal Activities Regart of
Experiences (CARE), TTU Individual
Actian Plan, Lead and Literacy Action
Plan, Candidate Self-Reflecion Flekd
[Experience Eval uation Foam; LEA
Mentor Feeld Experience Evaluation
Foam

Clinszal Activities Regart of
Experiences (CARE), TTU Individual
Actian Plan, Lead and Literacy Action
Plan, Candidate Self-Reflecion Flekd
[Experience Eval uation Foam; LEA
Mentor Field Expenience Evaluation
Foam

Clinical Experiments

45 haurs in-scheal clini cal haurs: Clindcal
Acrtivities Repart of Experiences [CARE),
TTU Individual Actian Plan, Lead and
Lteracy Action Plan, Candidate Seif.
Reflection Field Experience Evaluation
Form; LEA Mentor Field Experkence
Evaluaticn Form

45 haurs in-scheal clini cal haurs: Clindcal
Artivities Repart of Experiences [CARE),
TTU Individual Actian Plan, Lead and
Lteracy Action Plan, Candidate Seif.
Reflection Field Experience Evaluation
Form; LEA Menkor Fiedd Experience
Evaluaticn Form

45 haurs in-scheal clini cal haurs: Clindcal
Artivities Repart of Experiences [CARE),
TTUIndivedual Actkon Plan, Lead and
Literacy Action Plan, Candidate Seif.
Reflection Field Experience Evaluation
Form; LEA Menkor Fiedd Experience
Evaluation Fom

45 haurs in-schoal clind cal haurs: Clinscal
Artivities Repart of Experiences [CARE),
TTUIndivedual Actkon Plan, Lead and
Uteracy Acticn Plan, Candidate Self-
Reflection Field Experience Evaluation
Form; LEA Menkor Fiedd Experience
Evaluation Fom

45 haurs in-schoal clind cal haurs: Clinscal
Activities Repart of Experiences | CARE),
TTUIndivedual Actkon Plan, Lead and
LUteracy Action Plan, Candidate Self-
Reflection Field Experience Evaluation
Form; LEA Menkor Fiedd Experience
Evaluation Fom

45 haurs in-schoal clind cal haurs: Clinscal
Activities Repart of Experiences | CARE),
TTUIndivedual Actkon Plan, Lead and
LUteracy Action Plan, Candidate Self-
Reflection Field Experience Evaluation
Form; LEA Mentor Field Experkence
Evaluation Fom



Tennessee Instructional Leadership Standards

THS
duwiops and
i I ———
indicabees:
1.0 with % Lo eslabdish, and faciltane a dear, compalling

shared vision for peolecsional |oaisg and growth.

2. el MOnios
wvaluation madal.

SR LG s A pRed Tannettes

3. L 5 e e il uiation data w0 dinform, asseks, ad adjinn proficshieal o ning poals aed
plass

4. Engages Taculty and sell in d mrad, i rantiatad i e arming
ERIE (TS D S5 ¢ S rGs e wa |- Bidineg o 0 G0 6T 31 3 Al wi i i
Tt s 5o 513 diets hor Prodesaional Leaming.

5. Collaborates with ot rs 1 RoruiL, inded, sSuppor, ratain, dnd davile effactive aducabers
usingvarious sirabagies based on multiple sources of dana.

6. idemifie s and supgorts potestial teacher Maders and providks growth cpporbesities in
algninant with e Tannissss Teachor Weadership Sandards

7. I i S - ACTice Badd o il ple Sournis o1 oo ABack, s L ding parformsancs:
avaluation asults and sel-mllacion.

Course Name & Description

BHEL BEH] Hem o B icars, Managemant B Public
Aglatioes INSL 7530 Ascesamant B Evaluation:

Imiproa ant s Tosding

IMEL E580 Schood Liadirship, Law & Ethics, IN5SL 8530
i s Rishoi foas, Man sgsant B Public Reations,

IMEL 7530 A & Ewil i

in Teahing

IMEL E530 School Laadership, Law & Ethics, IN5SL 6530
e Ricoii icars, Managamant B Public Ridat ons

INSL 7530 &

in Teaching INSL M0 M SL IRESL 1400

BHSL 7530 E
in Taaching
BMEL 7530 & B Evaluatioa. ings

in Teaching, IN5LT080, INSL 7400

IMEL EE 30 Schosd Laadenship, Law & Ethic

IMEL E530 Human Re soures, Mesagemast & Public
Rl athaes BNSL 7530 Ascescmant B Bvaluation:
Improvemeant is Teadsing, M50 T0E0 NSL 7400

IMEL E530 Schocl Leadership, Law & Ethics

| MSL E520 Human Rsourt, Mosagamast & Public
Rl athoes BNSL 7530 Askesamant B Evaluation:
Imiprowaimant s Tosding M5S0 7090 INSL 7400

Course Key Assignrents

Clinical AQivitias Raget of
Expevianoes [CARE], TTU indiwidual
Action Plan, Wead and Levacy Ad e
Plam, Candidate SeH-Sefecion Field
Expiriance Evaluation Fors; LEA
Prior Figld Experiance Eval uation
Fam

Clinical Aivitias Regort o
Expirianoes [CARE], TTU individual
Actiom Plan, Wead and Leracy Ao
Plas, Candhdans ol -Rofecion Fald
Expériance Evaluation Fom; LEA

Mg nitor Fiold Experiance Eval uation
Farm

Clinical AQivitias Raget of
Expirianoes [CARE], TTU indiwidual
Actio Plan, Laad and LieFacy s
Plam, Candidate SeH-Sefecion Field
Expirianos Evaluaton Foms; LEA
Pl it Fiald Expirignce Eval uation
Fai

Clinical Aoivithas Ragort of
Expirianoes [CARE], TTU Indisidual
Actiom Plan, ead and Limeracy Adioe
Plasd, Canohaars Self S laion Fiald
Expiviancs Evaluation Form LEA

Mol I Fild Expiniants Buluation
Fadm

Clinigal Aftivitias Ragait of
Expirianoes [CARE], TTU individual
Artio Plan, Laad and LilFacy Ao
Plas, Candhdans 5o -Sufacion Fald
Expiriancs Evaluation Foms; LEA
Menitor Fiald Experiance Eval uation
Fadimi

Clinical Aoivithas Ragort of
Experiances [CARE], TTU indiwidual
Action Plan, Lead and Ueracy Ad o
Plasd, Canohaars Self S laion Fiald
Expirianoe Evaluation Fors, LEA

Mol I Fildl Expanian Baluation
Fam

Clinical Aivitias Regort o
Expirianoes [CARE], TTU indiwidual
Actios Plan, Laad and LileFacy Ao
Plas, Candhdans ol -Rofecion Fald
Expériance Evaluation Form; LEA
Menitor Fiald Experiance Eval uation
Farm

Climical Experiments

5 hiours is-citaol dincal hows: Clinigal
Activitias e por of Expariences (CARE],
TTL bt il Atz P, Linged and
Literacy Action Fas, Candidate Sall-
Rl action Fiidd Expar s Evaluation
Ferrm; LEA Memtor Field Expariencs
Eval uiat o Form

5 hours is-edhol dinical hows: Clinial
Acditios e port of Expaviences (CARE),
TTL e i s 2l Actiooes Mlan, Load and
Lita racy Action Mas, Candidate Salf-
Aedlection Fisld Expar s Evaluation
Feam, LEA Memtor Fiald Expevienca
Evaluation Form

5 hiours is-citaol dincal hows: Clinigal
Actiwitias Ra port of Expariences (CARE),
TTL bl i il ATz P, L Javdl
Literacy Action Fas, Candidate Sall-
Redlaction Field Exparan Evaluation
Fedrn: LEA Mestor Fiald Expariencs
Evial uation Forms

5 hiours in-edtol din cal hows: Clinkgal
Artritios Boport of Expariencss (CARE],
TTU e i il Actioes Flan, Lead and
Litaracy Action Pas, Candioate Sall-
Rl action Fiedd Expar s Evaluation
i, LEA Mes1ar Fiald Experiencs
Eval uation Form

35 N TS -S| i call oS! Clinical
Actisitius Be poit of Expaiences (CARE],
TTL bl il AT P, L Gdvdl
Lite racy Action Man, Candidate Salf-
Redlaction Fiedd Exparan Evaluation
Ferm; LEA Memtor Fiald Experiencs
Evaal il ic Fors:

5 hiours in-edtol din cal hows: Clinkgal
Actities R port of Expariences |CARE],
TTL bt il Atz Plan, Lingad avd
Litaracy Action Pas, Candioate Sall-
Rl action Fiidd Exgar s Evaluation
Fao iy, LEA Mes1or Fiald Expisience
Eval uiat o Form

5 hours is-edhol dinical hows: Clinial
Actiwitias Ra port of Expariences (CARE),
TTL bl il AT P, L Gdvdl
Lita racy Action Mas, Candidate Salf-
Redlaction Field Exparianc Evaluation
Ferm; LEA Memtor Fiald Experiencs
Evaluation Form



Tennessee Instructional Leadership Standards

An ethical and effective instructional leader facilitates
the: development of 3 highly effective leaming that enist diverse
stakehodders and resouroes.

Indicators:

1 Strategically and eguitably utilizes community resowces and partners to suppart the schoal's
shared mission, vision, and goals.

2 Indudes a diverse set of educabors and stakehobders in school improwement decisions.

3. Establishes, communicates, and enfarces a set of standard operating procedures and routines:
that are equitable, culturally respansi ve, and aligned with disirict, state, and federal pol oy

4. Performs all budgetary respansibilities with acouracy, transpanency, and in the best Interest of
shudents and staff.

Course Name & Dascription

Link 13 all INSL Courses Descripti ons

INSLESH0 School Leadership, Law & Ethics, INSLES0
Human Resources, Managemeni & Public Relations
INSL 7530 Assessmant & Evalusation: improvement
in Teaching INSL 7010 INSL INSL 7400

IN5LE520 School Leadership, Law & Ethics, INSLES20
Hsman Resources, Management & Public Relations
IN5L 7530 Assessment & Evaluation: improvement
in Teaching INSL 7010 INSL INSL 7400

IN5LE50 School Leadership, Law & Ethics, INSLES20
Human Resources, Managemeni & Public Relations

INSLESH0 School Leadership, Law & Ethics, INSLES0
Human Resources, Management & Public Relations,
INSLESED Technol ogy far Ad

Course Key Assignments

Clindcal Activitses Repart of
Experiences (CARE], TTU individual
Action Plan, Lead and Literacy Action
Plan, Candidate Self-Reflection Fleld
Experience Evaluation Fomg; LEA
Mendor Feeld Experience Evaluation
Foamm

Clindzal Activities Repart of

Expir ences (CARE), TTU individusd
Actian Plan, Lead and Literacy Action
Plan, Candidate Self-Reflection Fleld
Experience Eval uaticn Form; LEA
Mentor Field Experience Evaluation
Form

Clindcal Activities Repart of
Experiences (CARE], TTU individusal
Action Plan, Lead and Literacy Adson
Plan, Candidate Self-Refection Fleid
Experience Eval uation Form; LEA
Mentor Field Experience Evaluation
Form

Clinical Activities Repart of

Experi ences (CARE], TTU individual
Actian Plan, Lead and Literacy Action
Plan, Candidate Seif-Reflection Fleld

p Eval uation Foem; LEA
Mentor Field Experience Evaluation
Form

Clinical Experiments

45 haours in-schoal clinical haurs: Clinscal
Activities Repart of Experiences [CARE),
TTU Individual Acthon Plan, Lead and
Uteragy Acticn Plan, Candidate Seif-
Reflection Field Experience Evaluation
Form; LEA Mentor Field Experience
Evaluaticn Form

45 haurs in-schoal clinical haurs: Clinscal
Activities Repart of Experiences | CARE),
TTU Individual Actkan Plan, Lead and
Lterary Action Plan, Candidate Self-
Feeflection Field Experience Evaluation
Form; LEA Mentor Field Experience
Evaluation Form

45 haurs in-schoal clinical haurs: Clinkcal
Activities Repart of Experiences [CARE),
TTU Individual Actkan Flan, Lead and
Literary Action Pian, Candidate Seif.
Reflection Field Experience Evaluation
Form; LEA Mentor Field Experience
Evaluation Form

45 haurs in-schoal clinical haurs: Clinkcal
Activithes Repart of Experiences | CARE),
TTU Individual Actkan Plan, Lead and
Uteragy Acticn Flan, Candidate Seif-
Reflection Field Experienoe Evaluation
Form; LEA Mentor Field Experience
Evaluation Form



